9. 12. 1981,

Menadzment i organizacija

+ Clan Naucnog odbora
konferencije 21st
Century Capitalism
on Business, Law and
Governance, Széchenyi
Istvan University Faculty
of Law, Gyor, Hungary
(od februara 2022.)

¢ Production editor
2umala The South East
European Journal of
Economics and Business
(od januara 2020. do
aprila 2022.), Ekonomski
fakultet Univerziteta u
Sarajevu

¢+ Koordinator
Organizacionog odbora
X Interkatedarskog
skupa katedri za
menadzment, organi-
7aciju i preduzetnistvo
jugoistocne Evrope
odrzanog 20. i 21. sep-
tembra 2019. godine u
organizaciji Ekonomskog
fakulteta Univerziteta
u Sarajevu na Katedri
z7a menadzment i
organizaciju

DR. AMRA KOZ0

VANREDNI PROFESOR

PODRUCJA  INTERESOVANJA/SPECIJALIZACIJE
Organizacijsko ponasanje, menadzment (judskih resursa, menadzment, kroskulturalni menadzment

NASTAVNA ZADUZENJA

Organizacijsko ponasanje, Menadzment ljudskih resursa, Osnove menadZmenta, Globalni menadzment,
Medunarodni menadzment, Strateski menadzment

ODABRANE PUBLIKACIJE

Knjige i poglavija u knjigama:

¢+ Kozo, A., & Bracek Lalic, A. (2021). Hidden champions: management and leadership development
needs. In A, Bracek Lalic, & D. Purg (Eds.), Hidden Champions in Dynamically Changing Societies (pp.
57-65). Cham: Springer.

* Softic, S., & Kozo, A. (2020). Osnove individualnog organizacijskog ponasanja. Sarajevo: Perfecta.

¢ Kozo, A. (2020). Radna angaziranost: svijetla strana radnog mjesta. U A. Kozo (Ur.), Savremene teme u
biznisu. Sarajevo: Ekonomski fakultet.

¢ Rahimi¢, Z., & Kozo, A. (2020). MenadZment ljudskih resursa. U Z. Rahimic, Z. Klepic, & N. Alfirevic
(Ur.). Menadzment (str. 217-247). Sarajevo: Ekonomski fakultet, Mostar: Sveuciliste u Mostaru, Split:
Ekonomski fakultet Sveucilista.

Naucni i strucni clanci:

* Koo, A., Hodic, 1., & Bico Car, M. (2022). Job insecurity and psychological safety in the workplace:
evidence from Bosnia and Herzegovina. In I. Karabegovic, A. KovaCevic, & S. Mandzuka (Eds.), New
Technologies, Development and Application V. (LNSS, Vol 472, pp. 981-990). Cham: Springer.

¢ Kozo, A. & Dzinic, E. (2021). Two sides of heavy work investment: work engagement and workaholism.
International scientific conference Economy of integration: conference proceedings, 7, 39.

' Cinjarevic', M., Kozo, A. & Berberovic, D. (2019). Sharing is caring, and millennials do care: collaborative
consumption through the eyes of Internet generation. South East European Journal of Economics and
Business, 14(1), 49-60.

NAJINACAINUI PROJEKTI I/ILI KONSULTANTSKI RAD

¢ GLOBE 2020 Global Leadership and Organizational Behavior Effectiveness Country Co-Investigator
(CCl), istrazivac i clan projektnog tima za Bosnu i Hercegovinu

* Hidden Champions in Dynamically Changing Societies (2018-2021), istrazivac i Clan projektnog tima
za Bosnu i Hercegovinu

¢ Studentski istrazivacki projekat sa NLB bankom d. d. Sarajevo u okviru predmeta Organizacijsko pona-
sanje (zimski semestar 2021-22. akademske godine)

MEDUNARODNO ISKUSTVO

Zavrsen doktorski studij na Marmara University, Institute for Social Sciences (Istanbul, Turkiye) sa zvanjem
Ph.D. - Doctor of Philosophy (Area: Business Administration, Major field: Management and Organization
(in English)); gost predavac na Lille Catholic University (Lille, France) u okviru Erasmus+ Teaching Mobility
programa na predmetima Cross-Cultural Management (februar 2020.) i Corporate Culture, Human
Resources and Innovation (juni 2019.)

OSTALE ZNACAINE INFORMACHE

Certificate of Excellence in Cross-Cultural Research for the GLOBE 2020 Research Project Phase 1 (GLOBE
2020 and SFU Beedie School of Business); doktorski studij zavrsen uz priznanje ,Student sa visokim poca-
stima“ (High Honor Student)


https://www.efsa.unsa.ba/ef/sites/default/files/amra_kozo_cv_sebs_form_2025.pdf

